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Abstract  
 
Regional economic development not only meant to encourage economic growth, but 
also growth must be qualified; encourage the real sector, expand employment 
opportunities, and improve inter-regional development disparities.  By using the model 
of employment elasticity, the analysis shows that the economic potential of South 
Sulawesi is still dominated by the agricultural sector, both viewed the output side (PDRB 
per sector) as well as in terms of employment (field operations per sector), where the 
role of each of 29.47 percent and 52.72 percent to total PDRB (Product Domestic 
Regional Bruto) and total employment. Partially among 23 regency/municipality have 
three regions where the potential for the agricultural sector is no longer a sector basis, 
both in terms of output (PDRB) or from the side of labor absorption, particularly in 
Makassar, Parepare, and Palopo municipality. 
I. INTRODUCTION 
Regional development is an attempt to boost the quality and welfare society of 
Indonesia on an ongoing basis based on local and national capabilities to utilize the 
progress of science and technology and with regard to the development challenges of 
the region (province), national, and global.  
Economic potential of a region describes the extent of various natural resources and 
human resources owned a region have the power to contribute productively to 
economic development. Natural resources include agriculture, fisheries / marine, and 
mining. While the human resource potential, in addition to the total population is also the 
number of workers according to employment that also describe employment 
opportunities that are available based on economic sector. To work on natural 
resources as an economic potential, it needs the power of capital, qualified human 
resources, and appropriate technology and efficiently. An economic potential of a region 
will only be ogled by investors if they have the prospect of high economic value in the 
future. 
  Achieving high growth rates and expansion of employment opportunities is quite 
fundamental for sustainable development, where economic development is a process of 
investment activity that is directed to change the structure and harmony of inter-sectoral 
linkages in order to heighten the level of economic growth and welfare of society as a 
whole in a countries or regions in the long term.  
In economic development issues will always face the problems of natural resource 
limitations, limited capital resources and technology, human resources quantitatively 
and in particular issues of quality human resources, so that later led to new problems, 
namely the problem of employment opportunities and poverty.  
Although the economic potential that owned a large enough area quantitatively, but not 
necessarily, all can materialize into productive economic power. It happens, because 
the productive economic power can only be measured with considerations based on 
various aspects, such as the benefits-based regional economic value, efficiency, 
productivity and strategic value. The potential is necessary to be sorted in the priority 
areas in order that the use of superior resources to develop it not be in vain. It is also 
important means for investors who try to look into a variety of potential investment 
opportunities. 
On the other hand, sectoral development is an attempt to boost the quality of resource 
settings and services to the community and government linkkage to national and 
regional development by taking into account the development challenges of regional 
(provincial), national and global in accordance with the scope and responsibilities  
sectoral development and the resources available. 
The process of ongoing development these days of employment opportunities is a 
problem that arises because there are a variety of national economic imbalance also 
affects the regional economy. Problems arise because of the increasing employment of 
the labor force that is not fully matched by the increase of employment opportunities can 
be created by economic activities that have developed new and previously, primarily in 
the industrial sector activities (manufactoring industries) and services. 
Investment opportunities ource describe the extent of natural resources, the potential for 
cultivation by the investor to expand employment opportunities and business in areas 
that can increase people's income, as well as to provide an increase in local revenue in 
taxes, levies, and profit sharing to finance regional development. 
Private investment and government spending is of great fundamental in economic 
development, both in terms of economic growth as well as in aspects of creation of 
employment opportunities. Employment opportunities is a condition in which a resident 
can do the activity to receive fees or earnings in a period of time. If it goes according to 
the assumption of existing development, thus, the poverty rate will be eliminate  
appropriate by targets set in development planning. 
In an attempt formulation of future development planning in order to further strengthen 
the foundation and the resilience of the local economy, it is necessary to identify the 
economic potential of the regency/municipality. Information about the economic 
potential of the region becomes a very important part of local government in order to 
attract private investors, both domestic and abroad to take part in the economic 
development district in South Sulawesi to the future. 
In an economy as a whole, the employment depends on the decisions of all individual 
entrepreneurs. Employers are trying to determine a lot of manpower employed in order 
to obtain the maximum benefit. Employment opportunities are conceptional contains an 
understanding of available jobs, ie jobs that are occupied and which is still vacant. 
In the dynamic process of ongoing development these days of employment 
opportunities often become a national problem. The problem of employment 
opportunities arising as a result increase the labor force that can not be offset by the 
increase of employment opportunities can be created by economic activity that new or 
expanding old ones, mainly by accretion activity in the industrial sector. 
There are two ways to expand employment opportunities, first through the development 
of industrial sector, especially labor-intensive industries that could be absorb relatively 
more labor in the production process. Second, through several public works such as 
construction of roads, aqueducts, dams, bridges and so forth. This can only be realized 
if the available principal elements: first the existence of adequate employment 
opportunities and provide adequate compensation income. So the development 
planning process should apply productive enterprises that can provide employment, 
such as the implementation of appropriate technology and labor-intensive, so it can 
absorb new labor force.  
Population growth can lead to increasing consumption needs on the one hand and on 
the other hand increase the labor force. Thus, short-term development goals is prepare 
basic needs in meeting the needs of a growing population, while long-term goal needs 
to be directed at the state policy for creating new crimes for the labor force that will meet 
the labor market and labor force are unemployed. 
According to Squire (1982), in developing countries the majority of employment 
opportunities in the agricultural sector is still about 55 percent or more, while those 
located in the industrial sector is still lacking. Then the industrial sector in developing 
countries have labor absorption is inadequate, which means the labor force added that 
there is only a small percentage in obtaining employment in the industrial sector and the 
rest are forced to accept employment in agriculture and services sectors.  
Harord-Domar (Suparmoko, 1990) stated that if the population increases, the income 
per capita will be reduced except when real income increases. Furthermore, if the labor 
force increases the output should be increased to maintain full employment. And if there 
is investment, real income must increase to prevent the existence of idle capacity.  
The addition of capital in any development activity will provide a positive impact on 
employment growth. Thus, any addition of new investment, it will change the quantity of 
labor, therefore, to know the prospects of employment, must first know the investment 
prospects in the future. Further issue to note is how far the changing employment 
opportunities as a result of added investment. 
Of the few opinions expressed above, we can conclude that the employment is a 
function of output growth and output growth is a function of development investment. 
Increased levels of employment as a result of the creation of new jobs, is highly 
dependent on the type and nature of investments that are used, namely whether the 
labor-intensive or vice versa that is capital intensive. 
Then the other side of employment is unemployment. According Athur Okun is more 
popular with the term “Okun's Law”, that relationship real output with unemployment are 
inversely proportional, ie, every 2 percent decline in output (economic growth) would 
push the unemployment rate by 1 percent (Samuelson and Nordhaus, 1994). In other 
words, any increase in economic growth of 2 percent would encourage employment by 
1 percent (derived demand theory). So demand for the output of a sector will drive 
demand for labor in the same sector or other sectors that are complementry sector. 
 
II. ELASTICITY AND ABSORPTION SECTORAL EMPLOYMENT BY 
REGENCY/MUNICIPALITY REGION IN SOUTH SULAWESI  
The concept of elasticity is used to measure how big the opportunities created as a 
result of economic growth, both in totality and sectorally. Furthermore the elasticity of 
employment opportunities can be exploited to predict future employment opportunities. 
For this latter employment elasticity is used for planning sectoral work or totality.  
In theory the higher the economic growth of a sector, the higher the employment growth 
in the sector. In other words the relationship between economic growth with 
employment opportunities are positive. 
Table 1 (Appendix) shows that the totality of elasticity of employment opportunities in 
South Sulawesi Province of 0.46 in 2008. This gives an indication that every 1 percent 
economic growth will open new employment opportunities of 0.46 percent. As an 
illustration that, if in 2007 10 000 job opportunities available with 0.46 employment 
elasticity numbers, then in 2008 additional new employment opportunities as many as 
46 people. If the elasticity figures seen in sectoral employment, it appears to the primary 
sector (agriculture and mining) has the absorption of relatively high employment in the 
above figure is the totality of elasticity, while the secondary sector (manufacturing, 
electricity gas and water supply, building and trade, hotels & restaurants) have a 
relatively lower elasticity numbers, but still above the total elasticity. It is not much 
different, also in the tertiary sector (transport services, communications, finance and 
other services), which is slightly below the elasticity in totality. 
Description by sector can be seen in the discussion as follows:  
1. Agriculture 
If we look at Table 1 it appears that the agricultural sector has the elasticity of 
employment opportunities are quite dominant after the financial and mining sectors in 
South Sulawesi, which is about 0.56 percent in 2008. However, the transport sector can 
only absorb labor of 5.40 percent of the total field of business are available. This gives 
an indication that the agricultural sector be seen from the prospect of employment is 
high, thus the sector is a sector that superior, although this sector indicated labor 
intensive where labor productivity by an average of Rp 7.815 million per year.  
 
2. Mining and Quarrying  
 Mining & Quarrying sector is a sector that has the second highest elasticity, which is 
equal to 0.89 in 2008. However, the contribution of this sector in labor absorption is very 
small (the smallest of the 9 sectors), which is only 0.13 percent of total crimes 
opportunities available in 2008. This sector is capital intensive impressed, where the 
productivity of this sector is very large, ie the largest among the nine other sectors. To 
increase employment in this sector there should be a serious effort, by seeking private 
investment or through local or central government budget in order to explore the 
sources of production is greater.  
 
3. Manufacturing  
Labor force in the manufacturing sector had an average labor productivity 124.6 million 
per year, second only to mining and quarrying sector. This sector absorbs labor force 
amounted to 9.32 percent in 2008 from a total labor force. In addition, employment 
elasticity in this sector is also relatively high which is 0.75 in the year 2008. The third 
indicator gives an indication that the manufacturing sector to become the second base 
sector after agriculture. Although the sector is capital intensive impressed indication.  
 
 4. Electricity, Gas & Water Supply  
This sector absorbs labor smallest sequence after mining and quarrying, which is 0.15 
percent of total employment opportunities are available/occupied. Figures for 
employment elasticity in this sector amounted to 0.41 in 2008. The low number of 
employment opportunities in this sector, made possible because this sector is relatively 
capital intensive. The below rates of employment opportunity, shows that the more 
capital-intensive sector.  
 
5. Construction  
Figures elasticity of this sector is relatively similar to the agricultural sector, namely 0.69 
in 2008. This causes the labor sector of 4.67 percent in 2008 to the total employment 
opportunities. On the other hand, labor productivity in this sector is the smallest among 
the nine other sectors. This gives an indication that this sector has the quality of human 
resources is relatively low, where the labor force in this sector may be dominated by the 
quality of construction workers.  
 
6. Trade, Hotel & Restaurant  
Trade hotels and restaurants have the opportunity elasticity figure 0.48 in 2008, despite 
two previous years relatf greater. The role of illegal trade sector, hotels and restaurants 
in labor absorption is relatively large, ie 18.81 per cent in 2008 to total employment in 
the province of South Sulawesi.  The high rates of employment elasticity in this sector 
(the largest after agriculture) because the activities of the business field is wide and 
varied ranging from retail to wholesale trade of goods, from shop to restaurant, and from 
lodging to the jasmine hotel.  
 
7. Services and Other Sectors  
This sector includes transportation and communication sector, financial and business 
services sector and service sector to absorb labor force amounted to 17.60 percent of 
total employment opportunities are available. The totality of this sector has a number of 
employment elasticity is relatively small, except for transport & communications sector, 
amounting to 1.18 percent in 2008, which require marine transport workers. The high 
rates of employment elasticity in transport and communications sector gives an 
indication that this sector is labor intensive. South Sulawesi Province as many utilize the 
islands as a marine transportation sector basis, in which the sector is able to absorb 
labor force by 5. 42 percent of total employment.  
To obtain a comprehensive picture of the elasticity of employment opportunities in 
South Sulawesi Province, the rate elasticity of employment opportunities can be seen in 
Table 2 (Appendix). Then to see the general picture of the employment by 
regency/municipalityt and sector, it can be seen in Table 3 (Appendix).  
The concept of elasticity is used to measure how big the opportunities created as a 
result of economic growth, both in totality and sectorally. In theory the higher the 
economic growth of a sector, the higher the employment growth in the sector. In other 
words the relationship between economic growth with employment opportunities are 
positive. Furthermore elasticity of employment opportunities can be exploited to predict 
the employment opportunities in the future.  
Based on the map (Figure 1- Appendix), it appears that the agricultural sector has the 
highest employment elasticity numbers, except in Makassar, Parepare, and Palopo 
municipality, where in all three cities the trade sector has the highest elasticity after the 
services sector. In general, the trade sector in the region has a second elasticity after 
the agricultural sector, except in the Regency of East Luwu and Pangkep where the 
mining sector in both regions have employment elasticity rate second only to 
agriculture.  
The high number of mining employment elasticity in the two regions, resulting from the 
Regency of East Luwu and Pangkep each contained PT. Semen Tonasa, and PT. Inco 
Ltd.. Although impressed both is the mining industry capital intensive, but the number of 
employment opportunities owned elastitisitas still relatively high compared with other 
sectors except trade sector.  
 
III. CONCLUDING 
 
A. Conclusion 
Based on the analysis that has been stated above, there are several things that can be 
summarized as follows:  
1. The economic potential of South Sulawesi is still dominated by the agricultural 
sector, both viewed the output side (PDRB per sector) as well as in terms of 
employment (field operations per sector), where the role of each amounting to 
29.47 percent and 52.72 percent of total PDRB and total employment, 
respectively.  
2. Partially among 23 regency/municipality have three municipalities where the 
potential for the agricultural sector is no longer a sector basis, both in terms of 
output (PDRB) or from the side of labor absorption, particularly of Makassar, 
Parepare, and Palopo municipality. 
3. Makassar has six sector base/top seed, namely trade, restaurants and hotel, 
manufacturing sector, construction sector, transport sector, financial sector and 
services Sector. 
4. Parepare has three sectors base/top seed, namely trade, restaurants and hotels; 
transportation /communications, and services sector. 
5. Palopo beside trade, restaurants and hotel as a potential economic base / top 
seed is also the financial sector and services sector.  
 
B. Policy Implications  
 
 Based on the analysis and conclusions that have been mentioned above, it can be 
suggested some ways as the following:  
1.  All regions (regency/municipality) in South Sulawesi, except, Makassar, 
Parepare, and Palopo municipality, it is advisable to make the agricultural sector 
as the sector base / top seed. 
2. As for the municipalit of Makassar and Palopo advised to develop trade and 
services sector while Parepare advised to develop the services sector as 
development priorities. 
3. In order to encourage economic growth and labor absorption provincial 
government should do the grouping (cluster) regency/municipality based on each 
of the sectors leading / owned basis, to facilitate planning, implementation and 
monitoring of economic development. 
4.  Based on a grouping of leading sectors/base made by the provincial government 
as mentioned above, it is expected that the provincial and regency/municipality 
governments always make superior sectors as main priorities in economic 
development, by needed infrastructure improvements and encourage and 
facilitate private sector and communities to participate in regional economic 
development. 
5. This mapping only the mapping output aspect, it is necessary to further mapping 
of the availability of facilities and infrastructure that can be used to predict the 
regional economic outlook for the future. 
6. Given this mapping is still a macro, then each region should map out its 
economic potential both from the aspect of output as well as from aspects of 
infrastructure and facilities  is available on the lower level (district and village)  so 
that can know the potential specifically on regional economies concerned.  
7. Based on the mapping of existing output, it is necessary to do further research on 
the feasibility study of products output should be the mainstay of 
regency/municipality in South Sulawesi.  
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APPENDIX 
 
Table 1. 
Elasticity Employment Opportunities by Industrial in the Province of South Sulawesi, 
2007-2008 
        
SECTOR 
PDRB EMPLOYMENT ECONOMIC EMPLOYMENT EMPLOYMENT 
2007 2008 2007 2008 GROWTH GROWTH ELASTICITY 
1 2 3 4 5 6 7 8 
AGRICULTURE 11,802,563.14 12,181,818.23 1,531,274 1,558,760 3.21 1.79 0.56 
MINING & QUARRYING 3,891,338.22 4,157,151.84 15,799 16,764 6.83 6.11 0.89 
MANUFACTURING 5,481,512.85 5,741,389.91 126,531 132,855 7.74 5.00 1.05 
ELECTRICITY, GAS & WATER 
SUPPLY 368,274.35 400,881.01 8,648 9,130 8.85 5.57 0.63 
CONSTRUCTION 1,787,872.72 1,942,088.56 132,647 138,480 8.63 4.40 0.51 
TRADE, RESTO, & HOTEL 5,770,903.64 6,322,425.76 558,768 578,458 9.56 3.52 0.37 
TRANSPORTATION & 
COMMUNICATION 2,945,640.97 3,244,612.89 173,761 182,656 10.15 5.12 0.50 
FINANCE, LEASING, & BUSSINES 2,340,471.90 2,610,477.11 28,019 31,534 11.54 12.55 1.09 
SERVICES 4,479,101.42 4,731,580.99 297,821 308,041 5.64 3.43 0.61 
TOTAL 38,867,679.22 41,332,426.29 2,873,268 2,956,678 156.34 2.90 0.46 
 
Source: BPS South Sulawesi Province, reprocessed data, 2011.  
 
 
 
Table 2 
Elasticity of Employment by Industrial  and Regency/Municipality in the Province of 
South Sulawesi, 2008 
 
 
 
          
REGENCY/         ELASTICITY         
TOTAL 
MUNICIPALI
TY 
AGRICULTU
RE MINING & 
MANUFACTURI
NG 
ELECTRICIT
Y, GAS  
CONSTRUCTI
ON 
TRADE, 
RESTO,  
TRANSPORTATI
ON 
FINANCE, 
LEASING,  
SERVICE
S 
  
  QUARRYI
NG 
  & WATER 
SUPPLY 
  
& HOTEL 
 & 
COMMUNICATIO
N & BUSSINES 
  
2 3 4 5 6 7 8 9 10 11 12 
Selayar 0.38 0.74 1.33 1.82 0.14 0.25 0.95 1.24 0.19 0.35 
Bulukumba 0.41 0.83 0.20 1.08 0.89 0.22 0.46 0.55 0.58 0.31 
Bantaeng 0.75 0.97 1.28 1.89 0.50 0.97 0.19 1.31 0.74 0.66 
Jeneponto 0.62 0.86 0.99 0.93 1.50 0.24 0.78 1.3 0.70 0.54 
Takalar 0.55 0.73 1.51 0.92 1.24 0.26 0.34 1.08 0.09 0.46 
Gowa 0.45 0.42 0.76 1.14 0.27 0.26 0.30 0.09 0.37 0.36 
Sinjai 0.54 2.10 1.10 0.95 0.90 0.48 0.55 0.20 1.30 0.54 
Maros 0.60 2.56 0.15 1.75 1.79 0.36 0.41 0.21 0.26 0.45 
pangkep 0.65 0.89 0.75 0.41 0.69 0.48 1.82 0.60 0.40 0.88 
Barru 0.83 2.22 1.54 1.19 0.63 0.41 1.07 1.67 0.37 0.62 
Bone 0.44 0.26 1.89 1.27 0.32 1.50 0.86 0.54 0.82 0.43 
Soppeng 0.53 1.32 0.10 1.07 0.28 1.31 1.64 0.49 0.74 0.58 
Wajo 0.33 2.54 0.97 1.14 0.31 0.65 0.54 1.67 1.14 0.54 
Sidrap 0.59 0.77 0.48 1.09 0.37 0.70 1.2 1.34 0.12 0.58 
Pinrang 0.71 0.85 1.12 1.53 0.80 0.32 0.58 0.93 0.67 0.59 
Enrekang 0.61 1.06 1.18 1.28 0.23 1.39 1.07 0.92 0.52 0.57 
Luwu 0.55 0.17 0.73 0.47 0.78 0.26 1.07 0.21 0.89 0.46 
tator 0.48 0.44 0.41 0.31 0.76 1.93 0.18 1.06 0.21 0.39 
Luwu utara 0.65 0.49 0.69 1.23 1.72 0.75 0.21 0.81 0.43 0.62 
Luwu timur 0.42 0.98 0.76 0.87 0.55 0.56 0.52 0.56 0.41 0.52 
Makassar 0.56 1.66 1.10 0.39 0.22 0.38 0.43 1.75 0.41 0.47 
Pare-pare 0.50 1.15 1.46 1.65 0.85 0.53 1.22 0.85 0.66 0.54 
Palopo 0.83 0.28 1.68 1.07 0.77 0.38 0.31 0.32 0.42 0.52 
Sul-Sel 0.56 0.89 1.05 0.63 0.51 0.37 0.50 1.09 0.61 0.46 
Source: BPS South Sulawesi Province, reprocessed data, 2011  
 
           
Table 3.  
Manpower Absorption by Industrial and Regency/Municipality in the Province of  
South Sulawesi, 2008.  
 
 
Source: BPS South Sulawesi Province, Processed Data, 2011.  
 
 
NO. 
REGENCY/ EMPLOYMENT STRUCTURE 
TOTAL MUNICI 
Agriculture 
Mining &  
Manufac 
Electricity, 
Gas 
Const 
Trade,Resto Transportation finance,Leasing 
Service 
PALITY Qurrying 
turing 
& water 
Supply 
ruction 
& hotel 
 & 
Communication & Business 
1 2 3 4 5 6 7 8 9 10 11 12 
1 Selayar 57.21 0.63 5.90 0.21 7.07 14.35 5.19 0.78 8,67 100.00 
2 Bulukumba 69.89 1.15 5.13 0.30 1.39 13.35 4.00 0.36 4.43 100.00 
3 Bantaeng 70.14 1.2 2.03 0.17 1.56 10.95 6.25 0.40 7.31 100.00 
4 Jeneponto 63.77 1.54 3.41 0.32 2.59 11.76 10.88 0.48 5.23 100.00 
5 Takalar 50.31 0.44 5.57 0.15 7.00 20.19 4.95 0.99 10.21 100.00 
6 Gowa 41.36 0.23 5.86 0.12 1.10 21.47 5.63 1.21 13.03 100.00 
7 Sinjai 74.63 0.10 1.32 0.44 1.12 12.49 2.70 0.35 6.86 100.00 
8 Maros 51.55 1.01 5.08 0.20 5.29 18.83 6.58 0.62 10.86 100.00 
9 pangkep 48.96 0.13 9.32 0.15 4.67 18.81 5.42 0.37 12.18 100.00 
10 Barru 51.15 1.45 5.44 0.61 5.44 19.45 7.88 0.65 7.93 100.00 
11 Bone 70.42 0.12 2.28 0.15 1.60 11.64 4.20 0.44 9.15 100.00 
12 Soppeng 70.98 0.04 1.48 0.17 1.19 12.72 4.16 0.40 8.86 100.00 
13 Wajo 58.35 0.04 8.75 0.17 2.88 17.84 3.35 1.11 7.51 100.00 
14 Sidrap 59.50 0.49 4.57 0.29 2.91 16.02 5.62 0.34 10.27 100.00 
15 Pinrang 62.35 0.11 0.61 0.76 3.05 20.59 5..11 0.64 6.77 100.00 
16 Enrekang 78.80 0.06 1.38 0.37 1.75 8.61 3.52 0.22 5.30 100.00 
17 Luwu 74.73 0.45 2.38 0.28 0.93 11.91 4.51 0.45 4.38 100.00 
18 tator 74.12 0.55 1.52 0.31 4.05 5.45 4.56 0.39 9.05 100.00 
19 Luwu utara 70.76 0.21 2.73 0.29 1.96 10.44 3.25 0.44 9.92 100.00 
20 Luwu timur 61.76 6.54 3.69 0.08 4.35 14.00 3.32 0.73 5.53 100.00 
21 Makassar 2.06 0.01 7.58 0.52 10.68 45.14 11.94 3.52 18.57 100.00 
22 Pare-pare 5.60 0.13 3.85 0.96 3.91 36.42 10.28 2.18 36.68 100.00 
23 Palopo 20.20 0.39 4.59 0.20 6.28 30.13 13.28 2.24 22.69 100.00 
  Sul-Sel 52.72 0.57 4.49 0.31 4.68 19.56 6.18 1.07 10.42 100.00 
Figure 1  
Sectoral Economic Map by Regency/Municipality in the Province of South Sulawesi  
Based on Sectoral Employment Elasticity, 2007.  
 
 
   
 
 
Source: BPS South Sulawesi Province,  Processed Data, 2011.  
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